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“THE MILLENNIAL PRODUCTIVITY; FIND YOUR FUTURE LEADER”
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_Oprah Winfrey

Tentang 10 Skill atau kemampuan yang harus dimiliki oleh Millennial dalam menghadapi

tahun 2025 menurut Future of Jobs Report, World Economic Forum 2016, yaitu:

• Complex Problem Solving

• Critical Thinking

• Creativity

• People Management

• Coordinating with Others

• Emotional Intelligence

• Judgments and Decision Making

• Service Orientation

• Negotiation

• Cognitive Flexibility
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“THE MILLENNIAL PRODUCTIVITY PASSION; FIND YOUR FUTURE LEADER”

By AdityaMind2019
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AGILITY DIGITALIZATION
Engaged & Aware

SOCIETY 5.0 PLATFORM
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COMPETITIVE EDGE

SEEING TO DOING

PRODUCITIVITY
GENOME APPROACH

New PROPOSE – New ECOSYSTEM 
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Creating Productivity with MANAGING PEOPLE
in company Level

@adityamind2016

Business Growth

Standard Mutual Trust Quality

Performance Awareness Leadership
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Concept by M. Aditya Warman 2017– Berkeley University Trending Topics &

David Ryback ; 8 Keys to Building Strong Partnership Handbook

1.Highly Respect
2.Maximum Influence
3.Authentic Emotion to display
4.Declaring our Concerns openly 
5.Listening Skills 
Key Point : Partnership, Productivity, Perspectives, Community & Access.

How to Build 

CONNECTABILITY to MILLENNIAL? 



MILLENIAL TALK: Digital Economy Focus
Concept by M. Aditya Warman 2017– Berkeley University Trending Topics &

David Ryback ; 8 Keys to Building Strong Partnership Handbook

1.More for Less
2.Commoditization
3.Functional Solution 
4.Connect to everything 
5.Technology War

Key Point : Scalability, Utility, Asset Light Model, Market Share
Exmp. Gojek, Bukalapak



A New Set Of Connectability Spirit

Concept by M. Aditya Warman 2017– Berkeley University Trending Topics &

David Ryback ; 8 Keys to Building Strong Partnership Handbook

Involves in Digital Era : 
Personal Flexibility, adapting to the differences in people and the 

changes in Circumstances ; accepting  any challenging reality rather than resisting it

Competitive Advantage, Allowing  and embracing new priorities that 

work and changes of direction as the market Leader challenges

Accountability, Taking responsibility to ”Do the Right thing” and to Face the 

consequences willingly as new challenges arise.

The Millennial:



= Max Impact 
Connectabilty

= Unable to Perform
Connectability

= Focus on Wrong
Connectability

= Unable To Get 
Message Cross

= Dispute & Unfair
Output

= Bias & Unable
Understand Result 

= Poor Employee
Engagement

Have Have
Be 
Good At 

Master 
Technique of 

Have 
Strong Master

SIX COMPETENCIES HR OF CONNECTABILITY MILLENIAL
Facing MILLENIAL GEN Toward Revolution Industry 4.0 Era

Concept by M. Aditya Warman 2017– Berkeley University Trending Topics & David Ryback ; 8 Keys to Building Strong Partnership Handbook
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CONNECTABILITY WITH MILLENIAL  

Almost certain

in Turbulent Times



Thank You

Harvard Business School –Executive of Strategic Management Class

Inspiration by

M. Aditya Warman, MBA
Mobile phone +62 815 88 44444


